Chief of Police 
City of Oak Grove, Missouri
August 26, 2020

DESCRIPTION:
Due to the pending retirement, the City of Oak Grove, MO. (population 8,500) is inviting dynamic and qualified law enforcement professionals to submit resumes for the position of Chief of Police.  The desire is to find a person who has a demonstrated experience in innovative leadership in the field of law enforcement.  The Oak Grove Police Department has the reputation as a highly skilled department with a staff who has earned respect and fortified productive partnerships with a rapidly growing community.  The new Chief of Police will be responsible for leading a department in a community that expects a high level of service and engagement.  This position is responsible for managing the city’s public safety services including compliance with all applicable state/federal laws and city ordinances, supervision of administrative policies and personnel, and formulation of departmental goals and training.  Additional community information can be found at www.cityofoakgrove.com 
ORGANIZATIONAL AND POSITONAL OVERVIEW:
The Police Chief is appointed by the Board of Aldermen and reports directly to the City Administrator.  The ideal candidate must be a strong leader who can effectively work with other department directors and the governing body in a cooperative fashion to provide the best community service possible.  Oak Grove’s Police Chief is expected to actively interact with staff at all levels by actively engaging them, building a level of confidence and trusting them to manage incidents.
This position of Chief requires someone highly responsible, administrative competent, and capable of performing technical work as commanding officer of municipal police services. The work involves responsibility for the effective and efficient operation of the Oak Grove Police Department and for planning, organizing, evaluating, and directing its activities; assuring that law and order are maintained, that laws and ordinances are enforced; and that measures are implemented to prevent crimes and to protect lives and property. 
REQUIRED: 
· A Bachelor’s degree, preferably in Criminal Justice, Police Administration, or Public Administration from an accredited college or university.
· At least 10 years of experience in police operations and 5 years of command experience.
· Command level experience in the military or a criminal justice organization, or any combination of education, training, or experience that would qualify for the position.
· A thorough grasp, understanding, and ability to implement a Community Policing philosophy that guides all police department activities.
· Thorough knowledge of modern principles, practices, and methods of police administration, organization, and operations.
· Ability to organize and coordinate the activities of a large, complex organization, to develop proper training and instructional procedures, and to maintain a high level of discipline and morale.
· Proven commitment to diversity, inclusion and equity.
· Creative visionary who uses consensus-building skills to resolve complex issues.
· Ability to review, evaluate, and initiate appropriate action on technical and legal reports, contracts, and documents concerning departmental matters and to make subsequent recommendations.
· Ability to establish and maintain effective working relationships with county officials, associates, subordinates, representatives from other agencies, and the general public.
· Must be POST certified or become certified as required by the State of Missouri.


PREFERED QUALIFICATIONS: 
· A Master’s degree in Criminal Justice, Police Administration, or Public Administration from an accredited college or university.
· Attendance in an executive leadership training program such as the FBI National Academy, the School of Police Staff and Command, the Police Executive Leadership Institute, the Senior Management Institute for Police, or the Southern Police Institute.
· Comprehensive knowledge of governmental fiscal policies and procedures and applicable legal directives including the budget process.
SALARY AND BENEFITS:
· The Chief of Police is an FLSA exempt position
· Salary: Negotiable DOQ; current range is $60,285 – $94,315
· Generous benefit package including paid vacation, sick leave, personal leave, holidays, Missouri LAGERS L7 pension, 100% health, dental, and vision paid by the City, 80% for family
Please submit cover letter, resume and three work-related references to Matthew Randall, City Administrator, mrandall@cityofoakgrove.com. The first screening of applications will be on September 21, 2020. Position open until filled. EOE.  The final candidate will be required to complete an Oak Grove, MO. law enforcement application prior to hiring.
